
 

 
Groundskeeper II #00430 
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FLSA Status:  Non-Exempt Pay Plan:  General Grade:  14 
 
City of Virginia Beach Organizational Mission & Values 
The City of Virginia Beach exists to enhance the economic, educational, social and physical quality of the 
community and provide sustainable municipal services which are valued by its citizens. The City of 
Virginia Beach organization is based upon a belief in the democratic process of government. This belief 
provides meaningful ways for citizens, reflecting the diversity of our City, to contribute to the development 
of public policy. This process is enhanced by organizational values which guide member performance 
within the Virginia Beach Quality Service System. These Values define our desired organizational culture.  
We value quality customer service; teamwork; leadership and learning; integrity; commitment; and 
inclusion and diversity. 
 
Class Summary 
Perform horticultural functions and landscape or general maintenance, construction, litter removal, and 
repair functions necessary to maintain roadways, public buildings, parks, schools, athletic fields, and 
other designated public areas; and may provide limited supervision to subordinate groundskeepers. 
 
Representative Work Functions and Responsibilities 
Assist in the coordination and supervision of subordinate groundskeepers. 
 
Perform landscape and grounds maintenance services. 
 
Operate lawn mowers, weedeaters, edging, and trimming equipment; use common gardening and hand 
tools; and operate a variety of motor equipment. 
 
Collect and dispose of trash and debris. 
 
Perform installation, maintenance, and repair of fencing. 
 
Assist in the development and clearance of undeveloped areas. 
 
Load and unload tools, equipment, dirt, gravel, clay, and sand for project assignments. 
  
Assist in mulching, maintaining, and weeding plant and shrub beds, lawn areas, and walkways. 
 
Prune and trim trees and shrubs. 
  
Apply pesticides and other chemicals. 
  
Line athletic fields. 
 
Perform some painting, masonry, and carpentry tasks. 
  
Assist in the support of special events. 
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Work during emergencies, inclement weather, or other essential operating periods to perform vital 
services such as storm damage cleanup, snow removal, and other horticultural duties as required. 
 
Work independently or with other personnel. 
 
Perform other job duties requiring skills, knowledge and physical requirements as demanded by those 
duties described or less. Individual assignments will be determined by the supervisor based on then 
current workloads and department needs. 
 
Performance Standards 
Follow the instructions of immediate supervisor to effectively ensure plant material is installed, spaced, 
and aligned in properly prepared areas; areas mowed and/or edged present a uniform, visually pleasing 
appearance; trees and shrubs are pruned/trimmed to the form and texture prescribed by the supervisor; 
effectively perform maintenance, repair, and litter removal for roadways, public buildings, parks, schools, 
athletic fields, and other designated areas; operate equipment in a safe manner in accordance with 
standard safety and horticultural practices; apply pesticides and other chemicals safely in accordance 
with the supervisor’s instructions; understand and follow required safety guidelines; require minimal 
supervision; and instruct semi-skilled personnel in the safe and proper use of all related tools and 
equipment. 
 
Minimum Qualifications 
Applicant must have High school diploma or GED; or any equivalent combination of experience and 
training which provides the required knowledge, skills and abilities. 
 
Must have, or obtain, a current and valid Virginia or North Carolina driver’s license in accordance with 
Virginia or North Carolina DMV driver’s license eligibility requirements.  
 
Special Requirements 
Must be available to work evenings, weekends, holidays, and overtime when required to meet operational 
needs. 
 
Positions within this class have been designated as Alpha I positions requiring employees to work during 
inclement weather, regardless of the City’s operational status. 
 
Successful completion of a pre-employment physical. 
 
Knowledge-Skills-Abilities Required to Perform Satisfactorily 
A.  Knowledge 

1. Knowledge of plant identification and horticultural techniques. 
2. Knowledge in the use and safety precautions of lawnmowers, weed eaters, edging 

equipment, common hand tools, and light automotive equipment. 
3. Knowledge of the basic principles, practices, and techniques involving landscape planting 

and maintenance. 
B. Skills 

1. Skill in the operation of lawnmowers, weed-eaters, edging equipment, light automotive 
equipment, and common hand tools. 

2. Skill in loading and unloading equipment onto trailers for transportation. 
3. Skill in the supervision of subordinate personnel. 
4. Skill in training subordinate personnel in the use of lawnmowers weed-eaters, edging 

equipment and common hand tools. 
5. Skill in working with people of different ages and cultures. 
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6. Skill in negotiating deadlines, setting priorities, and organizing work. 
7. Skill in problem solving, planning, and organizing resources. 

C. Abilities 
1. Ability to learn necessary horticultural practices and techniques and to acquire necessary 

skills through on-the-job training. 
2. Ability to lift equipment and supplies, which may weigh between 50 and 100 pounds on a 

daily basis. 
3. Ability to operate maintenance equipment without difficulty. 
4. Ability to effectively communicate, both orally and in writing. 
5. Ability to effectively operate hand operated power equipment and common hand tools. 
6. Ability to follow both oral and written instructions from supervisors. 
7. Ability to work effectively with others. 
8. Ability to work outdoors during adverse weather conditions i.e., heat, cold, etc. 
9. Ability to work with hand operated power equipment for an extended period of time on a daily 

basis. 
10. Ability to make judgments and take action based upon available information. 
11. Ability to perform duties requiring mechanical aptitude and manual dexterity. 
12. Ability to work overtime, weekends, and holidays as required. 
13. Ability to use supplies and equipment economically and efficiently. 
14. Ability to troubleshoot and identify problems. 
15. Ability to effectively work independently and as a member of a team when appropriate. 

 

Working Conditions  
Working conditions are intended to provide a general overview of the environmental conditions inherent in 
the job setting, as well as the physical, mental, and sensory requirements necessary to perform the 
essential functions of positions in the noted job title. A more detailed description will be made available at 
the position (PCN) level both internally and externally with all posted open positions. 

NOTE: Per HR Policy 6.19, Americans with Disabilities, the City follows the requirements of the 
Americans with Disabilities Act (ADA) in all hiring and employment decisions.  The City shall not 
discriminate on the basis of disability in its hiring and employment practices.  The City shall make 
reasonable accommodations for the known physical or mental limitations of a qualified applicant or 
employee with a disability upon request unless the accommodation would cause an undue hardship on 
the operation of the City’s business. 
 


